
PRIVATE SCHOOL PRACTICE GROUP

New Overtime Regulations

The “White Collar” Final Rule under the Fair Labor 
Standards Act (FLSA) was issued this spring and will 
take effect December 1, 2016. Many of these changes 
will affect how schools are paying their employees.  
The following are some of what the new regulations 
will involve.  

1.	 Increase by a little more than double the minimum 
salary level for exempt “white collar” employees 
from $455/week ($23,660/year) to $913/week 
($47,476/year).

2.	 Raise the highly compensated employee (HCE) 
threshold from $100,000 to $134,004.

3.	 Automatically update every three years: (1) the 
minimum salary level to the 40th percentile of    
full-time salaried workers in the lowest income 
region of the country (currently the South) and (2) 
the HCE threshold to the 90th percentile of full-time 
salaried workers nationally.

These changes did not include any modifications to the 
existing requirements of Administrative, Executive, 
or Professional that must be met in order for these 
individuals to be exempt from the FLSA overtime pay 
requirements. To qualify for these exemptions, all of 
the criteria must be met in each category.

Please don't hesitate to call if you have any questions.

Ned McCrory and Brooke Rossi
Private School Practice Group
Batchelor, Frechette, McCrory, Michael & Co.

CERTIFIED PUBLIC ACCOUNTANTS | BUSINESS CONSULTANTS

Time keeping requirements:

Schools are required to keep track 
of the wages paid to non-exempt 
employees and the hours worked 
by that employee. There is no 
specific form that is required. It is 
recommended that the school collect 
and keep the following information:

•	 Total hours worked each day.

•	 Day and time when they 
worked each week.

•	 Hourly pay rate and overtime 
pay rate.

THINGS TO KNOWA Letter from Ned and Brooke 

FALL 2016

Brooke Rossi and Kerri Rawcliffe with 
Bob Mancini, President of RISCPA at the 

RISCPA Fall Networking Event



w
w

w
.b

fm
m

cp
a.

co
m

40
 W

es
tm

in
st

er
 S

tre
et

, S
ui

te
 6

00
Pr

ov
id

en
ce

, R
I 0

29
03

N
ed

 M
cC

ro
ry

Te
le

ph
on

e:
 (8

00
) 4

17
-3

28
0 

x3
03

2
E

-m
ai

l: 
nm

cc
ro

ry
@

bf
m

m
cp

a.
co

m

T
he

 fo
llo

w
in

g 
ar

e 
ge

ne
ra

l r
ul

es
 r

eg
ar

di
ng

 th
e 

ne
w

 o
ve

rt
im

e 
re

gu
la

tio
ns

:

E
X

E
M

PT
, t

he
 fo

llo
w

in
g 

tit
le

s a
re

 n
ot

 su
bj

ec
t t

o 
th

e 
ov

er
tim

e 
ru

le
s o

f t
he

 F
L

SA
 r

eg
ul

at
io

n.

•	
M

os
t a

dm
in

is
tra

to
rs

 (H
ea

d 
of

 S
ch

oo
l, 

D
ep

ar
tm

en
t H

ea
ds

 a
nd

 A
ca

de
m

ic
 C

ou
ns

el
or

s)
 a

re
 e

xe
m

pt
 b

ec
au

se
 

th
ey

 fa
ll 

un
de

r t
he

 E
xe

cu
tiv

e 
ex

em
pt

io
n:

 d
ire

ct
in

g 
th

e 
w

or
k 

of
 a

t l
ea

st
 tw

o 
ot

he
r f

ul
l t

im
e 

em
pl

oy
ee

s a
nd

 
ha

vi
ng

 th
e 

au
th

or
ity

 to
 h

ire
 a

nd
 fi

re
 o

th
er

 e
m

pl
oy

ee
s.

•	
Te

ac
he

rs
 in

cl
ud

e 
re

gu
la

r a
ca

de
m

ic
 te

ac
he

rs
, k

in
de

rg
ar

te
n 

or
 n

ur
se

ry
 sc

ho
ol

 te
ac

he
rs

, t
ea

ch
er

s o
f g

ift
ed

 
or

 d
is

ab
le

d 
ch

ild
re

n,
 p

ro
fe

ss
or

s, 
ad

ju
nc

t i
ns

tru
ct

or
s, 

te
ac

he
rs

 o
f s

ki
lle

d 
an

d 
se

m
i-s

ki
lle

d 
tra

de
s a

nd
 

oc
cu

pa
tio

ns
, h

om
e 

ec
on

om
ic

s t
ea

ch
er

s a
nd

 v
oc

al
 o

r i
ns

tru
m

en
t m

us
ic

 te
ac

he
rs

 a
re

 e
xe

m
pt

.

•	
Fa

cu
lty

 m
em

be
rs

 w
ho

 a
re

 e
ng

ag
ed

 a
s t

ea
ch

er
s b

ut
 a

ls
o 

co
ac

h 
at

hl
et

ic
 te

am
s o

r s
er

ve
 a

s a
dv

is
or

s f
or

  
cl

ub
s l

ik
e 

dr
am

a 
ar

e 
st

ill
 c

on
si

de
re

d 
to

 b
e 

te
ac

he
rs

, t
he

re
fo

re
 a

re
 e

xe
m

pt
.

N
O

N
E

X
E

M
PT

, t
he

 fo
llo

w
in

g 
tit

le
s a

re
 su

bj
ec

t t
o 

th
e 

ov
er

tim
e 

ru
le

s o
f t

he
   

   
   

   
   

   
 

FL
SA

 r
eg

ul
at

io
n.

•	
A

lth
ou

gh
 a

 p
re

sc
ho

ol
 m

ay
 e

ng
ag

e 
in

 so
m

e 
ed

uc
at

io
na

l a
ct

iv
iti

es
, p

re
sc

ho
ol

 e
m

pl
oy

ee
s w

ho
se

 p
rim

ar
y 

du
ty

 is
 to

 c
ar

e 
fo

r t
he

 p
hy

si
ca

l n
ee

ds
 o

f t
he

 fa
ci

lit
y’

s c
hi

ld
re

n 
w

ou
ld

 n
ot

 m
ee

t t
he

 re
qu

ire
m

en
ts

 fo
r t

he
 

ex
em

pt
io

n 
as

 a
 b

on
a 

fid
e 

te
ac

he
r, 

th
er

ef
or

e 
ar

e 
no

ne
xe

m
pt

.

•	
Em

pl
oy

ee
s s

uc
h 

as
 sc

ho
ol

 se
cr

et
ar

ie
s, 

bu
s d

riv
er

s, 
lu

nc
h 

ro
om

 w
or

ke
rs

, l
ib

ra
ry

 a
id

es
, a

nd
 m

ai
nt

en
an

ce
 

pe
rs

on
ne

l a
re

 m
os

t l
ik

el
y 

no
ne

xe
m

pt
 fr

om
 th

e A
ct

.

B
ro

ok
e 

R
os

si
Te

le
ph

on
e:

 (8
00

) 4
17

-3
28

0 
x3

01
6

E
-m

ai
l: 

br
os

si
@

bf
m

m
cp

a.
co

m

R
et

ur
n 

Se
rv

ic
e 

R
eq

ue
st

ed


